
Building Resilience Development Organization (BRDO)

Code of Conduct

1. Introduction

The Building Resilience Development Organization (BRDO) is committed to upholding the highest
ethical and professional standards. This Code of Conduct outlines the expectations, values, and
responsibilities that guide the behavior of all staff, volunteers, consultants, and partners. Adherence to this
code ensures that BRDO remains a trustworthy, inclusive, and effective organization in its mission to
support vulnerable communities.

2. Purpose

This Code of Conduct is designed to:

- Establish a shared commitment to integrity, professionalism, and respect in all BRDO activities.

- Prevent misconduct, conflicts of interest, and any behavior that may harm individuals or the
organization.

- Promote a safe, inclusive, and non-discriminatory work environment for all.

- Ensure compliance with local and international laws, policies, and ethical standards in humanitarian and
development work.

3. Expected Conduct and Responsibilities

All BRDO personnel must:

3.1 Professional Integrity & Accountability

- Promote an open and safe environment where concerns can be raised without fear of retaliation.

- Report any matter that does not meet BRDO’s expected standards.

- Comply with the rules and procedures of any professional body to which they belong.

- Take responsibility for professional development through training, research, and reflection.



- Demonstrate honesty, ethics, and professionalism in all activities.

- Ensure that personal and professional behavior does not harm BRDO’s reputation

3.2 Respect, Inclusion & Safeguarding

- Treat all individuals with dignity and respect, regardless of gender, ethnicity, age, disability, or
background.

- Prevent and report all forms of sexual exploitation, abuse, and harassment.

- Maintain a safe and inclusive workplace by eliminating discrimination, bullying, and violence.

- Avoid physical contact or suggestive behavior that could embarrass, humiliate, or degrade others.

- Protect vulnerable individuals, ensuring a child-safe and abuse-free environment.

3.3 Conflict of Interest & Transparency

- Disclose any relevant criminal convictions or charges upon joining BRDO or during employment.

- Declare financial, personal, or family relationships that could impact BRDO’s work.

- Notify BRDO if nominated for a political role to prevent conflicts of interest.

- Protect BRDO’s assets and resources, ensuring responsible use of information and equipment.

- Ensure all financial transactions and expenditures are properly accounted for.

3.4 Workplace Safety & Environmental Responsibility

- Create and maintain a safe and secure working environment for all.

- Reduce negative environmental impact through responsible work practices.

3.5 Compliance with Policies & Regulations

All BRDO personnel must adhere to relevant policies, including but not limited to:

- Safeguarding & Child Protection

- Dignity at Work & Non-Discrimination

- Financial Integrity & Anti-Corruption

- Data Protection & Privacy

- Social Media & IT Security

- Workplace Conduct & Disciplinary Policies



4. Core Principles

All BRDO staff, volunteers, and partners must:

4.1 Integrity & Accountability

- Act honestly, transparently, and ethically in all professional and personal dealings.

- Report any activity that does not meet BRDO’s expected ethical standards.

- Comply with BRDO policies, legal regulations, and professional codes of conduct.

- Take responsibility for professional development through training, research, and reflection.

4.2 Respect & Non-Discrimination

- Treat all individuals with dignity and respect , regardless of gender, ethnicity, religion, disability, or
background.

- Actively promote gender equality and social inclusion in the workplace and project activities.

- Avoid any form of harassment, discrimination, bullying, or violence.

- Ensure equitable opportunities and fair treatment for all BRDO employees and beneficiaries.

4.3 Professionalism & Conflict of Interest

- Conduct personal and professional life in a way that does not harm BRDO’s reputation.

- Declare any personal, financial, or family relationships that may impact decision-making.

- Avoid using BRDO’s resources, network, or name for personal gain.

- Notify BRDO if running for political office or engaging in political activities that may create conflicts
of interest.

4.4 Safeguarding & Protection Against Exploitation

- Maintain a zero-tolerance approach to sexual exploitation, abuse, and harassment (SEAH).

- Create and maintain a safe environment for children, vulnerable adults, and community members.

- Prohibit any exchange of money, goods, or services for sexual favors

- Report any suspicions or cases of abuse, exploitation, or misconduct immediately.

4.5 Financial Integrity & Resource Management

- Ensure all financial transactions are properly documented and accounted for.

- Prevent fraud, bribery, and corruption in any BRDO activity.



- Use BRDO assets, funds, and information responsibly.

- Respect data protection policies and ensure confidentiality of personal and organizational information.

5.6 Environmental Responsibility

- Reduce negative environmental impacts caused by BRDO operations.

- Promote sustainable resource management and environmentally friendly practices.

- Encourage climate adaptation and resilience-building in communities.

6. Prohibited Conduct

BRDO will not tolerate:

- Retaliation against individuals who report misconduct or voice concerns.

- Unsafe, illegal, or unethical behavior in any form.

- Bribery, fraud, or corruption in financial transactions or procurement.

- Discrimination, bullying, or harassment against any individual.

- Use of forced or child labor in any BRDO-supported activities.

- Violence, physical aggression, or threats against staff or community members.

- Any form of sexual activity with children (under 18 years old), regardless of local laws.

- Exchange of money, gifts, employment, or aid for sexual favors.

- Misuse of BRDO assets, information, or networks for personal or unauthorized activities.

- Alcohol or drug use that affects professional duties or damages BRDO’s reputation.

- Unauthorized sharing of confidential or intellectual property information.

7. Reporting & Accountability

7.1 Reporting Violations

All staff and partners are encouraged to report concerns or violations* of this Code of Conduct through:

- Internal reporting channels (HR, management, or safeguarding officers).

- Confidential reporting mechanisms (whistleblower hotlines or anonymous reporting).

- External legal or regulatory bodies when appropriate.



BRDO guarantees confidentiality, protection against retaliation, and a fair investigation process for all
reports.

7.2 Disciplinary Actions

Failure to comply with this Code of Conduct may result in:

- Formal warnings, suspension, or termination of employment or contracts.

- Legal action where applicable, including criminal prosecution.

- Blacklisting or disqualification from future BRDO opportunities.

8. Acceptance & Acknowledgment

By signing this document, I confirm that I have read, understood, and agree to comply with BRDO’s

Code of Conduct in all my professional and personal engagements.

Signed: _________

Name: ________

Job Title: _______

Date: _________


