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1. Introduction

Building Resilience Development Organization (BRDO) is committed to promoting gender equality and
women’s empowerment as essential components of sustainable development. This policy provides a
framework for integrating gender considerations into all BRDO programs, operations, and organizational
culture to ensure equitable access to opportunities, resources, and decision-making.

2. Purpose

The purpose of this policy is to:

- Ensure gender equality is mainstreamed in all BRDO programs and interventions.

- Promote a work environment that is inclusive, safe, and free from discrimination.

- Strengthen BRDO’s role in advocating for gender-sensitive policies and practices within communities.

3. Guiding Principles
BRDO’s gender policy is based on the following principles:

- Equality & Non-Discrimination:

Ensuring equal rights, responsibilities, and opportunities for all, regardless of gender.

- Participation & Inclusion:

Actively involving women, men, and marginalized groups in decision-making processes.

- Empowerment & Capacity Building: Supporting women’s economic, social, and political empowerment
through targeted initiatives.

- Do No Harm:

Ensuring that BRDO’s interventions do not reinforce gender inequalities or expose individuals to risks of
harm.

4. Gender Integration in BRDO’s Work
4.1 Gender-Sensitive Programming

BRDO will integrate gender considerations into all its interventions by:

- Ensuring all livelihood and economic empowerment programs address the specific needs of women and
youth.

- Promoting women-led climate adaptation strategies and access to climate-resilient resources.

- Strengthening women’s roles in peace building initiatives and conflict resolution processes.



- Ensuring that food security and social protection programs prioritize the needs of female-headed
households and vulnerable groups.

- Collecting sex-disaggregated data and using gender analysis to inform program design and impact
measurement.

4.2 Gender Equality in the Workplace

BRDO is committed to maintaining an inclusive, safe, and non-discriminatory work environment by:

- Enforcing zero tolerance for sexual harassment, abuse, and exploitation within the organization and in
communities where BRDO operates.

- Ensuring gender balance in recruitment, leadership, and promotions at all levels.

- Providing equal pay for equal work and promoting family-friendly policies (e.g., parental leave, flexible
work arrangements).

- Offering capacity-building and leadership development opportunities for women and underrepresented
groups in BRDO.

4.3 Programs and Projects

BRDO will:

- Integrate gender-sensitive approaches in all program cycles (design, implementation, monitoring, and
evaluation).

- Collect and analyze sex-disaggregated data to measure gender impact.

- Ensure equitable access to resources and services for all beneficiaries.

- Promote women’s leadership and participation in decision-making processes.

4.4 Organizational Culture and Workplace Policies

BRDO is committed to fostering a gender-inclusive work environment by:

- Implementing gender-sensitive recruitment, retention, and promotion policies.

- Ensuring equal pay for equal work and providing a harassment-free workplace.

- Supporting work-life balance and family-friendly policies.

4.5 Advocacy and Partnerships

BRDO will:

- Advocate for gender-responsive policies at local and national levels.



- Partner with organizations that promote gender equality.

- Engage men and boys as allies in gender equality efforts.

5. Accountability and Implementation

- The BRDO management team will oversee the implementation of this policy.

- All staff and partners must comply with gender equality principles in their work.

- Regular training and capacity-building will be provided to staff on gender-sensitive approaches.

- Gender audits and impact assessments will be conducted to monitor progress.

6. Review and Updates

This policy will be reviewed every three years to ensure it remains relevant and responsive to emerging
gender challenges in BRDO’s areas of operation.

7. Conclusion

Building Resilience Development Organization (BRDO) is committed to advancing gender equality as a
fundamental pillar of sustainable development and community resilience. By integrating gender-sensitive
approaches into all programs, policies, and operations, BRDO aims to empower women, men, and
marginalized groups to actively participate in decision-making, economic opportunities, and peace
building efforts.

This policy serves as a guiding framework to ensure that gender equality is not only a principle but a
practical commitment reflected in BRDO’s daily work and long-term vision. Success in implementing
this policy requires the dedication of leadership, staff, partners, and communities to create a more
inclusive and equitable society.

BRDO will continue to assess and adapt its gender strategy to meet evolving challenges, ensuring that all
individuals, regardless of gender, have the opportunity to thrive and contribute to a more resilient future.


